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EDITOR.

Dear Readers,

FROM THE

EDI
T RO

 Happy reading

The nal Section features Corporate Governance News covering both local and international occurrences.

The News Section and Membership Corner will bring you up to speed with the recent activities of the Institute and 
give useful information to members respectively. These will be complimented by the colourful photo splash section 
which tells the stories visually.

This edition also features the regulars like health section which gives some basic highlights on health issues and 
guidance. In this edition we will be focusing on stress management, a key phenomenon in today’s world due to the 
hustle and bustle of work life especially for professionals.  It is denitely an apt theme in this period of COVID 19 
pandemic as stress is known to lower immunity which can render a person vulnerable to the virus.

We are very condent you will nd this edition enjoyable as usual.

We welcome you to another edition, the Q3 edition, of    ICSAN E-Newsletter. As usual you will also nd this edition 
informative, enlightening and refreshing.
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ICSAN holds 2020 AGM, Members choose new name for the Institute 

L-R: Treasurer of the Institute and Council member, Mr. Francis Olawale, FCIS; Vice-
President, Mr. Taiwo Owokalade, FCIS and the President and Chairman of the ICSAN 
Governing Council, Mr. Bode Ayeku, FCIS, during the 2020 Annual General Meeting of 
the Institute which held on July 9th, 2020

The Members of the Institute of Chartered Secretaries and 
Administrators of Nigeria, (ICSAN) have opted to change the name 
of the Institute from the present name to Chartered Governance 
Institute of Nigeria CGIN.
The decision to change the name was taken by the members at 
this year’s Annual General Meeting of the Institute, which held on 
July 9, 2020. The meeting was held by hybrid method, comprising 
both physical and virtual participation.
To some principal ofcers of the Institute including the President, 
Mr. Bode Ayeku, FCIS, were physically present while all other 
members joined online.

He said, among other things, that ““There is a edgling trend of 
ofcial change of nomenclature of the brands of Chartered 
Secretaries institutes in many parts of the world. This rechristening 
of institutes similar to ours across the globe was borne out of the 
desires not only to permanently exorcise the ghost of 
misconception haunting the term “Chartered Secretaries” but also 
to project a more appropriate name that bets what a Chartered 
Secretary does in today’s world, as an all-round Governance 
Professional.

The members of the Institute approved the change of the name of 
the Institute from the present “Institute of Chartered Secretaries and 
Administrators of Nigeria (ICSAN)” to “Chartered Governance 
Institute of Nigeria (CGIN) through a resolution that was passed by 
overwhelming majority of 72 per cent of the total votes cast. 

In his speech contained in the Annual Reports and Accounts earlier 
circulated to members, Mr. Ayeku urged the members to effect the 
change of name as proposed by the Governing Council at its last 
retreat held between Friday 27th and Saturday 28th of September 
2019,.

The result of the election into the Governing Council earlier held 
through e-voting platform was also declared.

Ayeku justied the need for the change on the grounds of necessity 
and trends across the globe in the chartered secretaryship 
profession.

“The Governing Council of our Institute believes this is a welcome 
trend, this is because the shift towards the emphasis on 
governance as the fulcrum of our profession rather on the word 
“secretary” has a lot of advantages. Firstly, it tends to dislodge the 
utter misconception of comparing the Institute’s professionals to 
workers like condential secretaries, front desk workers, 
stenographers and typists, which, sadly till today, some people still, 
do!”

The elected members were Mrs. Funmi Ekundayo, FCIS, Mrs. 
Ukpanah Uto Ainekan, FCIS, Ms. Ronke Opajobi, FCIS, Mr. Tony 
Okonmah, FCIS and Mr. Oyedele Togunde, FCIS,

The President of the Institute of Chartered 
Secretaries and Administrators of Nigeria 
(ICSAN), Mr. Bode Ayeku, has been 
elected the Vice-President of the 
Corporate Secretaries International 
Association (CSIA), with effect from 
January 1, 2021.
Ayeku, a veteran Governance 
Professional, emerged the Vice-President 
of the global Association at a recent 
election by the body. He was an EXCO 
member of the Association prior to his 
present election as the Vice-President.

“Ashish Garg (President), Bode Ayeku 
(Vice-President) and Siew Chuan Chua 
(Secretary) were unanimously elected to 
lead CSIA into a new decade we look 
forward to their capable guidance taking 
the organization to even greater heights.”

According to a statement made available 
by the CSIA, Ayeku was unanimously 
elected at the body’s recent Annual 
Council Meeting alongside two other top 
EXCO members, Ashish Garg and 
SiewChuan Chua who were elected the 
President and the Secretary of the 
Association respectively.

Its mission is to create a global 
profession that develops, grows and 
promotes best practice in Corporate 
Secretarial, Corporate Governance and 
compliance services by improving 
professional standards, the quality of 
governance practice and organizational 
performance worldwide.
Ayeku, who has been the ICSAN 
President since 2019, is a Lawyer and 
Chartered Secretary with passion for 
excellence in all his endeavors. He 
graduated from the University of Lagos in 
1991 and was called to the Nigerian Bar 
in 1992. He obtained his Master of Laws 
degree from the University of Lagos in 
1995.
He completed the Institute of Chartered 
Secretaries & Administrators (ICSA) 
United Kingdom professional 
examinations in 1998. 
He is a member of the Governing Council 
of the Nigeria Employers’ Consultative 
Association (NECA) and the Chairman of 
the Committee of Legal Advisers and 
Company Secretaries of NECA.
 He has attended several local and 
international courses and presented 

In the statement titled “CSIA Welcomes 
Honourary Ofcers for 2021, the global 
Governance Association wrote as 
follows: “CSIA held its Annual Council 
Meeting on 7 and 8 September 2020 and 
we are delighted to introduce the 
Honorary Ofcers for 2021.

CSIA, has since its establishment, been a 
Global Voice of Corporate Secretaries 
and Governance Professionals.

CSIA was established in Geneva in 2010 
as an association constituted according 
to article 60 of the Swiss Civil Code and 
entered into the commercial register in 
Switzerland. CSIA was ofcially launched 
at the World Bank Headquarters in Paris 
on 23 March 2010 under the auspices of 
the International Finance Corporation 
(IFC) and Organization for Economic 
Cooperation and Development (OECD).

ICSAN President,
Ayeku emerges
CSIA Vice-President



ICSAN charts pathway for MSMEs’ survival at Annual Public Lecture

L-R: Deputy Registrar (Operations), Mr. Mike Umogun; Deputy Registrar (Academics), 
Miss Oladunni Ogunsulire, FCIS; Chief Financial Ofcer, Mr. Ajibola Dolapo; Registrar, 
Mrs. Taiwo Olusesi, FCIS, Senior Manager (Operations), Mr. Akumefula Ojiji, ACIS and 
the Manager (Admin), Mrs. Florence Oyedeji, Grad CGI, at the 2020 Annual Public 
Lecture.

Against the backgrounds of the rampaging 
COVID 19 pandemic which has laid many 
businesses prostrate, while others have 
gone under, the Institute has offered some 
insightful survival strategies for Medium, 
Small and Medium Scale Enterprises.
These tips and survival strategies were 
offered by experts at the 2020 Annual Public 
Lecture of the Institute which heldon 
Wednesday July 22, 2020 via hybrid meeting 
method (physically and virtually on ZOOM 
platform),
The Public Lecture had the theme “Survival 
of MSMEs During Uncertain Times: Is 
Corporate Governance a Luxury or 
Necessity”  
The Chairman of the Occasion was 
Professor. Chris Ogbechie, of Lagos 
Business School (LBS), while the Guest 
Speaker was a Co-Founder of AACE Food 
Processing & Distribution Limited, Mrs. Ndidi 
Nwuneli.

“The Public Sector for instance can nd succor in the proverbially inexhaustible governmental support and 
palliatives, the established and powerful corporations in the Private Sector can have recourse to their large asset 
base to weather the torrid storm of the crisis, but the MSMEs, by virtue of their scale and usually limited resources 
are, especially vulnerable.  
“They, more than operators in other sectors, are therefore under more extreme pressure of   fashioning out 
survivalist strategies through lateral thinking and initiatives and innovations to avoid the debilitating and 
pernicious effects of the pandemic.

The Chairman of the Public Lecture Committee Mr. Sesan Sobowale, FCIS, gave the vote of thanks that formally 
ended the Lecture.

The Annual Public Lecture is a platform the Institute uses for beaming searchlight on trending issues of public 
interest with a view to identify challenges and proffer workable solutions.

In his opening address the President of the Institute (ICSAN), Mr. Bode Ayeku FCIS, said “The appropriateness of 
this theme in this kind of time should be obvious to every discerning mind. While it is true that COVID 19 is an ill 
wind that blows nobody any good as virtually all sectors are adversely affected. The truth is that some sectors 
and particular industries are more affected than others.

“It is noteworthy that the severe impact of the COVID 19 pandemic on MSMEs has not gone unnoticed by the 
Federal Government”

The seasoned Discussants at the highly educative and enriching forum were the Founder and CEO of Black 
House Media (BHM), Mr. Ayeni Adekunle and Assistant Chief Enterprise Ofcer, SMEDAN, Mr. Sola Dawodu.

Click here to read the full communique of the 2020 Annual Public Lecture 

President Ayeku gives insight into notable, controversial areas of CAMA 2020

Ayeku during the press brieng

“The Act should have made provision giving an opportunity for such a person to respond to whatever allegations 
that the minister is using for his removal.The ideal thing is to ensure that the grounds upon which such opinions 
are formed, are objective.

That would have provided a balanced provision to protect the interest of corporate Nigeria.” Ayeku said. 

Some other controversial areas on which the President beamed the searchlight of his analysis included the new 
requirement of ve persons in the Audit Committee S. 404 (3); Limitation of the virtual holding of AGM to private 
and small companies (S. 240); Lack of provision for a qualied, statutory Secretary for CAC and the introduction 
of disclosure of Managers’ remuneration as part of Ordinary Business at AGM (S. 238)

The power given to the Minister under the Act to remove a member of the board, “if he thinks his opinion was not 
in the interest of the commission” was also faulted by Ayeku who opined that the Act should have specied the 
grounds for removal for the purpose of transparency and fairness.

He said “The Corporate Affairs Commission (CAC) and the government would need to review this particular area, 
as we must be mindful of allowing fraudsters to capitalise on the system” 

The President who lauded the National Assembly on accounts of many of provisions of in the Act which were 
aimed at ease of doing business, stressed that these provisions  would expand business enterprises, deepen 
entrepreneurial activities and stimulate growth and economic development of the nation.

“Consequently, it is mandatory (not optional) for both private and public companies to have a secretary, except if 
it a small company.The requirements to be qualied as a “small company” are stated in section 394 to include 
turnover of not more than N120 million; net assets of not more than N60 million; no alien member; directors hold 
51% of the shares of the company, etc.

“The same exclusion is applicable to audit as it is not mandatory for a small company to appoint an auditor by 
virtue of section 402. Therefore, the concession granted to a small company is not peculiar to the appointment of 
a secretary.”
Another controversial area which the President highlighted was the requirementt that companies should publish 
details of unclaimed dividends in two national dailies under S. 429 of the Act.
The President said this provision needed to be revisited in order to comply with data privacy and eliminate the 
possibility of the information being exploited by fraudsters.

Nonetheless Ayeku pointed out that there are also many controversial areas in the new law which demands 
review.

The President of the Institute, Mr. Bode Ayeku, FCIS, has given a deep analysis on the new Companies and Allied 
Matters Act, 2020, which highlights many cogent areas as well as exposing some controversial areas of the new 
law.
Ayeku gave this comprehensive analysis at a Press Conference which held on August 12, 2020 through the 
hybrid method of physical and virtual participation. 

Reacting to the wrong impression formed by some people that the new law has absolved private companies from 
appointing a Company Secretary, Ayeku said “Section 330 of the 2020 CAMA provides that “Except in the case of 
a small company, every company SHALL have a secretary”. Please note that I put “SHALL” in capital letters for the 
purpose of emphasis.

ICSAN/FRCN hold
Masterclass on Best
Practices 

The mode of training delivery is hybrid which 
means participants can join online or participate 
in person. The physical venue of the training is 
NECA House, Alausa, Ikeja, Lagos

https://icsan.org/corporate-governance-master-
class-practical-application-of-nccg-2018-a-code-
of-best-practice/

For more inquiries and registration, please 
contact EWEJE on 08061524764 / 
oeweje@icsan.org or Michael on 08023117969 / 
mumogun@icsan.org

click here to register

ICSAN in collaboration with Financial Reporting 
Council of Nigeria is organising a two-day hybrid 
training on “Corporate Governance Master Class 
“ with the theme: Practical Application of NCCG 
2018 – A code of Best Practice" the training is 
scheduled to hold as follows:

This event is scheduled to hold between October 
14 – 15, 2020 at 10:00 a.m. daily

ICSAN DECEMBER 2020
DIET EXAMINATION

This is to remind all our students and other 
interested stakeholders that the registration is in 
progress for second diet examination of the 
Institute for the year 2020. The registration will 
close on October 31st 2020.
The lecture for the said examination is already 
ongoing.
For further details on this, please call 
08090660169
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PenCom releases new
guidelines on CPS

(Culled from The Nation newspaper @https://thenationonlineng.net/pencom-releases-new-guidelines-on-cps/)

PENCOM spokesperson and Deputy Director, Mr. Peter Aghahowa, stated that the publication is an update to 
the edition of May 2018; and it incorporates some new initiatives on the CPS which the commission has 
concluded and begun implementation.

The National Pension Commission (PenCom) has released new initiative and information on the Contributory 
Pension Scheme (CPS).

This was shown in the newly published third edition of the Frequently Asked Questions (FAQs) on the 
Contributory Pension Scheme (CPS).

The new initiatives, incorporated into the published FAQ address, explain the workings of the Micro Pension 
Scheme, the National Identity Management Commission (NIMC) and the multi fund structure which are all 
new additions to the scheme.

The commission also addressed questions that may arise on issues of corporate governance and integrity of 
CPS, compliance with the provisions of the (Pension Reform Act (PRA) 2014 under the CPS, and pension fund 
investment, among others.

In addition, he said it seeks to address key issues that resonate during interactions of the commission with 
contributors, retirees and other stakeholders.

This is in furtherance of the commission’s efforts at enhancing pension literacy and understanding of 
provisions of the Pension Reform At (PRA) 2014.

NCC commences accounting
separation for telecoms industry

To ensure accountability and transparency in the telecoms sector, the Nigerian Communications 
Commissions (NCC), has approved the implementation of the Accounting Separation Framework (ASF) in the 
industry.

The NCC said with the commencement of the implementation of the framework, telecoms licensees are, 
henceforth, obligated to submit their Regulatory Financial Statement (RFS) to the Commission in line with the 
new ASF, within seven months after the end of the licensees’ nancial year.

Commenting, the NCC Executive Vice Chairman, Prof. Umar Danbatta, expressed optimism about the 
framework, as was quoted that “the new ASF will promote an industry environment that fosters open and 
transparent nancial reporting, while ensuring that charges for telecom services are cost-based and non-
discriminatory.”

The Commission, however, said the submission of RFS under the new framework, is currently limited to and 
mandatory for only the six telecom licensees for an initial period of two years, after which it may review the list 
to include other operators.

He, however, conceded that any other licensee willing to prepare its nancial statements in line with the new 
framework is allowed to voluntarily do so.

“Therefore, for full and effective implementation of the Framework, every operator under the ambit of 
accounting separation is required to prepare an Operator-specic Accounting Separation Manual (OASM), 
containing policies, principles, methodologies and procedures for accounting and cost allocation, which must 
be submitted to the Commission on or before October 30, 2020, for regulatory approval.”

As it is, the implementation cuts across six licensees: Airtel Nigeria, MTN Nigeria, Emerging Markets 
Telecommunications Services Limited (9Mobile), Globacom Nigeria, Main One Cable Company Limited, and 
IHS Nigeria.

The NCC Director of Public Affairs, Dr. Ikechukwu Adinde, in a statement, yesterday, said the “Determination 
on the Implementation of an Accounting Separation Framework for the Nigerian Telecoms Industry,” was 
developed via a consultative process in 2015, and had undergone a comprehensive review by the regulator in 
collaboration with licensees and other critical industry stakeholders.

Licensees are also required to prepare their nancial and non-nancial reports in line with the guidelines for 
the ASF, while reports shall be furnished by the licensees for every accounting year beginning from the 2020 
nancial year end.

(Culled from The Guardian @ https://guardian.ng/business-services/ncc-commences-accounting-separation-
for-telecoms-
industry/#:~:text=To%20ensure%20accountability%20and%20transparency,(ASF)%20in%20the%20industry.)

This is just as the Commission may exercise its discretion to demand that a licensee prepares and submits a 
separated account where it is determined that the activities of such a service provider are deemed critical to 
the overall wellbeing of the Nigerian telecoms industry.

Explaining the rational limiting for restricting compliance to only the six operators, Danbatta said this is to 
ensure the necessary structure is in place for reviewing and analysing the accounts before applying the new 
framework to all other licensees in the industry.

With the ASF, which became effective from July 15, the Commission hopes to prevent any anti-competitive 
behaviour, especially among telecoms operators.
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“In 2014, which was 10 years after the implementation of the CPS in Nigeria, the National Assembly repealed 
the PRA of 2004 and enacted the PRA of 2014.

The National Pension Commission (PenCom) on Thursday said it had initiated the process of reviewing the 
2014 Pension Reform Act (PRA), to address identied challenges and public clamour.

PenCom’s Head, Corporate Communications Department, Peter Aghahowa, said in a statement in Lagos that 
the exercise was to reposition the Contributory Pension Scheme (CPS).

Mr. Aghahowa said the review would also consolidate the gains of the pension reforms, for the benet of 
Nigerians.

However, some challenges were subsequently encountered in the implementation of certain sections of the 
2014 Act.

“This was in order to address the implementation challenges and introduce improvements to the CPS.

“Furthermore, within the last three years, there has been persistent clamour for amendment from individuals 
and interest groups, as well as several legislative attempts, on the amendment of some Sections of the PRA 
2014,” Mr Aghahowa said.
He said the inputs received from stakeholders would immensely benet the exercise and result in a workable 
and acceptable pension legislation.

He said the commission had reached out to seek the inputs of its social partners, pension industry operators, 
nancial regulators and other relevant stakeholders

(Culled from Premium Times @https://www.premiumtimesng.com/news/more-news/407169-pencom-initiates-
process-to-review-2014-pension-reform-act.html) 

PenCom initiates process
to review 2014 Pension Reform Act

Big Four accounting firms to separate
auditing from consulting in industry shakeup

The new FRC’s plan seeks to ensure that rms pay auditors in line with the prots of their audits, shielding the 
nances of the audit division with a separate prot and loss account and introduce an independent audit 
board to oversee the practice.

The Financial Reporting Council has issued a 22-point plan for the operational separation of the audit units o 
PwC, Deloitte, KPMG, and Ernst & Young-The Big Four Accounting rms. In what could be termed the biggest 
shake-up of the industry in decades, the Big Four Firms must outline how they will implement this new 
directive by end of October and have until June 2024 to effect such changes.

The Big Four have come under intense scrutiny following the collapse of high-prole corporates and recently 
the German Payment processor, Wirecard where $2billion have been declared missing, while Ernst & Young, 
its auditor is accused of missing the alleged Wirecard Fraud.

As at 2019, the Big Four generate about a fth of their revenues from the audit practices which have been 
dwarfed by the rapid expansion of their advisory division in recent years. Analysis of audit fees of Nigeria’s 
most capitalized rms on the nation’s bourse show that the Big Four earned the sum of N7.53billion as audit 
fees in 2019.

While commenting on this development, FRC’s Chief Executive Ofcer, Jon Thompson, said the FRC is 
committed to reforms on how corporate nances are reported. Further aspects of the reform package will be 
introduced over time, he said

“Operational separation of audit practices is one element of the FRC’s strategy to improve the quality and 
effectiveness of corporate reporting and audit in the United Kingdom following the Kingman, CMA and Brydon 
reviews. Today the FRC has delivered a major step in the reform of the audit sector by setting principles for 
operational separation of audit practices from the rest of the rm. The FRC remains fully committed to the 
broad suite of reform measures on corporate reporting and audit reform and will introduce further aspects of 
the reform package over time,” Thompson said.

By the time the operational separation ofcially takes effect starting from June 2024, FRC said it would be 
expect that audit practice governance would prioritise audit quality and protect auditors from inuences from 
the rest of the rm that may try to divert their focus away from audit quality;  the total amount of prots 
distributed to the partners in the audit practice does not persistently exceed the contribution to prots of the 
audit practice; the culture of the audit practice which prioritises high-quality audit by encouraging ethical 
behaviour, openness, teamwork, challenge and professional scepticism/judgement; auditors act in the public 
interest and work for the benet of shareholders of audited entities and wider society.

(Culled from Business Day @https://businessday.ng/companies/article/big-four-accounting-rms-to-separate-
auditing-from-consulting-in-industry-shakeup/) 
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Lord Callanan, the minister for corporate responsibility, said: “Mandatory identity verication will mean 
criminals have no place to hide – allowing us to clamp down on fraud and money laundering and ensure 
people cannot manipulate the UK market for their own nancial gain, whilst ensuring for the majority that the 
processes for setting up and running a company remain quick and easy.”

However, the move is seen as a small and long overdue step in many parts of the nancial world, where there 
have long been complaints that false data has been given credibility by it being posted on Companies House.

“Root and branch reform is essential … The key question will be how quickly government actually takes 
action, and it is troubling that the announcement makes no mention of when these changes are set to take 
place, leaving us to question whether the government is ready to take action or this is simply an attempt to 
show willing.”

Jonathan Tickner, head of commercial litigation and civil fraud at the law rm Peters & Peters, said: “The 
Covid-19 pandemic has shone a harsh light on the inaccurate data ows into Companies House – which has 
simply made it easier for organised crime and fraudsters generally to perpetrate the vast scale of 
misappropriation sadly seen on the Treasury’s bounce back loan schemes.

(Culled from The Guardian @https://www.theguardian.com/business/2020/sep/18/companies-house-to-verify-
directors-identities-before-being-listed)

BEIS said that the changes “will require primary legislation which will happen in due course”. It did not explain 
if or how the changes will be enforced retrospectively to tackle what false entries which already exist on the 
register.
Despite the lack of checks being performed on Companies House data, the information is widely used.

The government said that the register’s data has been accessed 9.4bn times in the last year, with research 
suggesting it is worth up to £3bn per year to users.

The reforms to procedures at Companies House will look to provide businesses with greater assurance about 
who they are dealing with, while also improving the ability of law enforcement agencies to trace their activity 
for suspected fraud or money laundering, the department for Business, Energy and Industrial Strategy (BEIS) 
said.

Directors will have their identities veried before their names are listed on the UK’s ofcial register of company 
information, as the government attempts to make life harder for nancial criminals.

UK: Companies House to verify
directors' identities before being listed

(Culled for https://www.kigoda.com/news/esg-watch-july-2020-south-africa-and-delinquent-directors-a-new-
era-of-accountability)

It is clear that the Myeni judgement is important, but will it really lead to a new era of accountability? The 
judgement raises the stakes for directors, and should create further incentive for them to act according to their 
duciary duty. However, while the ruling reinforces delinquency orders as an important tool to hold directors to 
account, pursuing them is expensive and time-consuming. Outa and the SAA Pilots Association spent more 
than three years pursuing this case through the courts, ghting three interlocutory challenges by Myeni to 
have the case thrown out. There are not many organisations or individuals who have the resources required to 
see that kind of battle through.

Suing directors for damages stemming from their duciary failures is even more complicated. Although 
Tongaat Hulett is taking civil action against 10 executives found to have overstated prots and assets, 
companies largely appear reluctant to pursue claims against former directors. In several cases, such as 
Steinhoff, BAT and Tongaat, companies have also refused to share the ndings of investigations into 
misdeeds with shareholders, citing legal privilege.

Former non-executive chair of South African Airways (SAA) Dudu Myeni was on 27 May 2020 declared by the 
Gauteng High Court to be a delinquent director. In her judgement, Justice Ronel Tolmay found that Myeni, 
who served on the board from 2009 to 2017, “displayed complete disregard for public funds”, “wilfully and 
recklessly contributed to SAA breaching its nancial reporting obligations” and “did not have the slightest 
consideration for her duciary duty to SAA”. Tolmay declared a lifelong delinquency order. Myeni has 
indicated that she intends to appeal.

In a further blow for director accountability, two recent court rulings have found that shareholders themselves 
do not necessarily have the power to hold directors accountable for their losses. In June 2020, the South 
Gauteng High Court ruled that Steinhoff shareholders could not launch a class action for the losses suffered 
due to collapse in the share price in response to “accounting irregularities”. This was because “it is for the 
Steinhoff companies to hold the Steinhoff directors and Deloitte liable for any breach of duty to the companies 
that caused loss”.

This emphasises how critical it is for shareholders and regulatory bodies to ensure that directors are held 
accountable during their tenures, and also that they are not simply permitted to move on to other lucrative 
board positions. Where directors been shown to be involved, whether actively or passively, in governance 
failures, fraud, accounting irregularities etc., they should be prohibited from serving in other duciary roles.

New era of accountability?

Article: South Africa and delinquent directors: a new era of 
accountability?

Similarly, on 3 July, the Supreme Court of Appeal dismissed a case brought by two BEE schemes, which held 
around R2bn in African Bank Investments Limited (ABIL) shares before it was placed under curatorship in 
August 2014. The BEE partners, Hlumisa and Eyomhlaba, had appealed a North Gauteng High Court ruling 
that shareholders could not claim damages against 10 ABIL directors and auditor Deloitte as “only the 
company suffering the loss has a claim against the third party”.
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Residential Address, Business Address, GSM, E-mail address, and 
photograph in JPEG format and details of your next-of-kin (Name,
After payment, kindly scan the evidence of payment, your passport

Tunji on 08090661937, 
Ojiji on 08090662202 or send an e- mail tomembership@icsan.org

relationship) if you are yet to do so to:membership@icsan.org

For further enquiries, please contact:

(iii) The Revised Companies and Allied Matters Act 2020:  Opportunities for Company Secretaries.

Venue of the physical meeting is SHELL HALL L, MUSON Centre, Onikan, Lagos.

Application for the ICSAN Graduate Internship Scheme

The theme of the Annual Conference is “Entrenching the Right Governance

(i) The New Normal: Emerging trends in Corporate Governance and its implication on business 
continuity.

The targeted participants are Captains of Industries, Managing Directors, Company Secretaries, Registrars, 
Compliance Ofcers, Chief Finance Directors, Political Analysts and Legal Ofcers from various parts of the 
country.

For more information, please Contact: Florence on 08090660022, Tunji on 08028425643, Akumefula on 
08023783043 or email us at foyedeji@icsan.org OR ojijiakumefula@icsan.org.

Framework for Economic Development and Sustainability” while the three

ICSAN 2020 Annual Conference and Dinner holds

The Institute is scheduled to hold her 2020 Annual Conference and Dinner on Thursday 19th and Friday 20th 
November, 2020 respectively at MUSON Centre, Onikan, Lagos. 

November 19-20

Subthemes are:-

(ii) Digitalization and Cyber Security:  Impact on businesses.

Delegates shall be attending in person and virtually. 

Participation fee N50,000, however a discount of 10 per cent was given to those who paid before September, 
30th, 2020.

 
The ICSAN Graduate Internship Scheme is an initiative under which Graduates of our Institute are posted to 
reputable corporate organisations for a period of three months, during which they will be exposed to practical 
side of the training they have undergone with ICSAN. 

The objective of the Scheme is to give the Graduates of the Institute the opportunity to acquire hands-on 
experience in Corporate Governance, Compliance, Share Registration and Company Secretarial Practice and 
other allied practical elds in reputable organisations in Nigeria. 

 Interested Applicants should download the Application Form from the “Download Section” of the Institute’s 
website.  They should then ll it and attach a passport size-photograph and scan it alongside their curriculum 
vitae to kketefe@icsan.org  and foyedeji@icsan.org.
 
Please note that this opportunity is limited only to Graduates or Associates who graduated within the past 
three years before the application.

 This is to inform all interested Graduates of the Institute that application for participation in the Graduate 
Internship Scheme is still being accepted as the Institute prepares to send out next batch of Interns to 
corporate Engaging Entities.

This will not only enrich the participants’ in terms of skills and competencies and boost their employment 
opportunity but also equip those who want to set up their own rms with the requisite basic knowledge and 
condence to do so. 

 

 

APPLY FOR YOUR PRACTICE LICENCE AND START YOUR OWN 
FIRM

Successful applicants will be issued Practice Licence and customized stamp by the Institute and will be able 
to set up their own rms and offer secretarial service to corporate organisations and members of the public.
This may be the opportunity you have been waiting for to start your own rm as a Chartered Secretary in 
Public Practice. Apply now!

 

 

We hereby invite all interested and eligible members of the Institute to apply for the Institute Practice Licence 
which enables them to work as Public Practitioners.

See the requirement for the Institute’s Practice Licence below.

REQUIREMENTS FOR THE ICSAN PRACTICE LICENCE
1. Completed Application Form for the Practice Licence
2. Detailed CV of the Applicant

4. Evidence of Working Experience (pre or post)

8. Two Passport photographs.

Reminder on payment of 2020 Membership Annual Due

6. Proof of payment of the Licence Fee (13,000)

The following are the subscription fees for the various categories of members:

 GTBank: 0168087715

 Fellows: N15,000
 Associates: N10,000
 Graduates: N7,500

 First Bank: 2003620643

This is to remind all members that the 2020 subscription has since fallen due.

7. Letter of Recommendation from Applicant’s Employer/Fellow of ICSAN

Benets of payment of annual subscription include but not limited to: 
(i)  Group Life Assurance Scheme; and
(ii) Membership card.

Payment can be made into any of the ICSAN Bank Accounts:

5. Proof of payment of Annual Subscription

3. Photocopy of the ACIS OR FCIS Grade Membership



12. Seek out social support. Spend enough time with those you enjoy.

4. Learn and practice relaxation techniques; try meditation, yoga, or tai-chi for stress management.

WEBMD has given 13 practical tips through which anyone can manager stress. It is posited that people can 
learn to manage stress and lead happier, healthier lives if they follow the tips:

8. Set limits appropriately and learn to say no to requests that would create excessive stress in your 

Our theme on health matters in this edition is on Stress Management.  Stress refers to physiological 
disturbance or damage caused to an organism by adverse circumstances. What then is stress management? 
According to Gale Encyclopedia of Medicine, stress management may be dened as  “a set of techniques 
and programs intended to help people deal more effectively with stress in their lives by analyzing the specic 
stressors and taking positive actions to minimize their effects” (Gale Encyclopaedia of Medicine, 2008) It is  
believed that excessive stress lowers body’s immunity. When this information is interpreted in the context of 
COVID 19 pandemic which, as we are told by numerous medical authorities, readily afict people with 
compromised immunity, the need  for eliminating stress, at least in its excessive form, becomes compelling.

5. Exercise regularly. Your body can ght stress better when it is t.
6. Eat healthy, well-balanced meals.

11. Don't rely on alcohol, drugs, or compulsive behaviors to reduce stress.

                angry, defensive, or passive.

                life.

                management or biofeedback techniques to learn healthy ways of dealing with the stress in your life.

5. Withdrawing from friends, family, and activities

9. Make time for hobbies, interests, and relaxation.

It is said that managing or coping with stress through the underlisted strategies may temporarily reduce 
stress, but they cause more damage in the long run:

1. Keep a positive attitude.

 https://www.brainline.org/article/stress-management-how-reduce-prevent-and-cope-stress

10. Get enough rest and sleep. Your body needs time to recover from stressful events.

Stress Management Tips

2. Accept that there are events that you cannot control.
3. Be assertive instead of aggressive. Assert your feelings, opinions, or beliefs instead of becoming     

7. Learn to manage your time more effectively.

13. Seek treatment with a psychologist or other mental health professional trained in stress 

Another medical online resource, Brainline, also has very helpful information to offer on stress management. 
In its article entitled “Stress Management: How to Reduce, Prevent, and Cope with Stress” the platform does 
not only highlight inefcient or unhealthy ways of stress management that many people unwittingly adopt to 
prevent or cope with stress but also offers the very efcient/ healthy methods which people  can adopt 
effectively to manage stress. The two methods are highlighted below.

1. Smoking

3. Overeating or undereating

The unhealthy stress management methods

4. Zoning out for hours in front of the TV or computer

2. Drinking too much alcohol

8. Procrastinating
9. Filling up every minute of the day to avoid facing problems

Healthy ways of managing stress 

7. Sleeping too much

1.  Learn how to say “no” – Know your limits and stick to them. Whether in your personal or 
professional life, refuse to accept added responsibilities when you’re close to reaching them. Taking on more 
than you can handle is a surere recipe for stress.

10. Taking out your stress on others (lashing out, angry outbursts, physical violence)

3.  Take control of your environment – If the evening news makes you anxious, turn the TV off. If 
trafc’s got you tense, take a longer but less-traveled route. If going to the market is an unpleasant chore, do 
your grocery shopping online.
4.  Avoid hot-button topics – If you get upset over religion or politics, cross them off your conversation 
list. If you repeatedly argue about the same subject with the same people, stop bringing it up or excuse 
yourself when it’s the topic of discussion.

You can read more around the subject via the WEBMD online @ https://www.webmd.com/balance/stress-
management/stress-management

6. Using pills or drugs to relax

5.  Pare down your to-do list – Analyze your schedule, responsibilities, and daily tasks. If you’ve got 
too much on your plate, distinguish between the “shoulds” and the “musts.” Drop tasks that aren’t truly 
necessary to the bottom of the list or eliminate them entirely.

2.  Avoid people who stress you out – If someone consistently causes stress in your life and you can’t 
turn the relationship around, limit the amount of time you spend with that person or end the relationship 
entirely.

Brainline has a lot more to offer on this important topic which cam access at



PHOTOS
SECTION
2020 ANNUAl GENERAL MEETING
(9th July 2020)

L-R: Treasurer of the Institute and Council
member, Mr. Francis Olawale, FCIS;
Vice-President, Mr. Taiwo Owokalade, FCIS
and the President/Chairman of  Council,
Mr. Bode Ayeku, FCIS, during the 2020
Annual General Meeting of the Institute
which held on July 12, 2020.

L-R: Treasurer, Mr. Francis Olawale, FCIS;
Vice-President, Mr. Taiwo Owokalade,
FCIS; the President /Chairman of
Council, Mr. Bode Ayeku, FCIS, and 
he Registrar, Mrs. Taiwo Olusesi,
FCIS, at the AGM.

L-R: Treasurer, Mr. Francis Olawale, FCIS;
Vice-President, Mr. Taiwo Owokalade, FCIS;
the President, Mr. Bode Ayeku, FCIS;
the Registrar, Mrs. Taiwo Olusesi, FCIS, 
the Chief Financial Ofcer of the Institute,
Mr. Dolapo Ajibola, and the representative
of  the External Auditors, Paul Taiwo and Co.,
Mrs. Bola Fasinu at the AGM.

PRESS BRIEFINGS BY THE PRESIDENT
(JULY 9 AND AUGUST 12, 2020)

The President. Bode Ayeku, FCIS, addressing the
press at the post-AGM Press Conference which
held on July 9, 2020.

The President, Mr. Bode Ayeku, FCIS and the Registrar,
Mrs. Taiwo Olusesi, FCIS at the July 9, 2020 press brieng.

L-R: Treasurer, Mr. Francis Olawale, FCIS;
Vice-President, Mr. Taiwo Owokalade, FCIS;
the President, Mr. Bode Ayeku, FCIS;
the Registrar, Mrs. Taiwo Olusesi, FCIS
and the Chairman of the Publicity and
Advocacy Committee, Mrs. Lynda Onefeli,
FCIS, at the Press brieng by the President
on the new Companies and Allied Matters
Act, 2020, which held at the Institute
Secretariat, Alausa, Ikeja on August 12, 2020. 

The President, Mr. Bode Ayeku, FCIS, in the thick of
his press brieng while Mr. Francis Olawale,
FCIS and Mr. Taiwo Owokalade, FCIS listen with
rapt attention.



ANNUAL PUBLIC LECTURE
2020 (JULY 22, 2020)

The Registrar, Mrs. Taiwo Olusesi, FCIS, addressing
the audience  during the 2020 Annual Public Lecture
of the Institute which was held by hybrid method,
comprising physical ( Institute’s Secretariat) and
virtual modes, on July 22, 2020.

The Senior Manager (Operations) of the Institute,
Mr. Akumefula Oji, ACIS functioning as the Master of
Ceremony during the 2020 Annual Public Lecture.

L-R: Deputy Registrar (Operations), Mr. Mike Umogun;
Deputy Registrar (Academics),
Miss Oladunni Ogunsulire, FCIS; Chief Financial Ofcer,
Mr. Ajibola Dolapo; Registrar, Mr. Taiwo Olusesi, FCIS
and the Senior Manager (Operations),
Mr. Akumefula Ojiji, ACIS.

The Immediate Past President of the Institute,
Mr. Samuel Kolawole, FCIS anked either side
by some of the staff at a recent event of the Institute.


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11

